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It is interesting to contemplate the meaning of the word we 

use to describe this liturgical season: Epiphany. As I was try-

ing to annunciate its meaning, I decided I should do what I 

was taught to do in grade school - look it up. I found that 

there are three primary definitions: a) a usually sudden mani-

festation or perception of the essential nature of or meaning 

of something; b) an intuitive grasp of reality through some-

thing (such as an event) usually simple and striking; c) an illu-

minating discovery, realization, or disclosure. It also means, 

in a more general theological sense, șan appearance or mani-

festation especially of a divine being.Ț All four of these defi-

nitions have something to offer in understanding what it is 

that we are actually remembering and celebrating during the 

season of Epiphany. 

I believe that we should always be alert to recognize those 

șepiphaniesȚ that bring into stark reality the divine presence 

that manifests in our lives. In my own personal experience, I 

always seem to recognize and realize that presence șin the 

rearview mirror.Ț I see the Spirit at work in my life as I look 

back on events and directions that my life has taken that I 

did not, nor perhaps could not, recognize at the time they 

occurred. 

I do try to maintain a disciplined spiritual practice of prayer, 

reflection, and contemplation. A daily practice of prayer and 

reflection often called the șdaily examineȚ is a helpful way to 

discern those epiphanies in our lives through which God 

speaks to us and calls us to follow our Lord and Savior. I 

highly recommend and encourage you to set aside a period 

of prayer and reflection each day to look back over your day 

and reflect on the șhighsȚ and the șlowsȚ and how God may 

have been manifested in the happenings of your day. 

As I have reflected over the past several months about my 

unexpected call to serve you here at St. Paulȗs, I have be-

come very much aware of the working of the Holy Spirit 

here in this place and at this time. Everyone I have met and 

come in contact with here at St. Paulȗs virtually exudes a 

vitality and commitment to the Gospel of Jesus Christ. In 

fact, one of my biggest challenges so 

far has been to try to șkeep up 

withȚ the workings of the Spirit here 

at St. Paulȗs. 

The next few months here at St. 

Paulȗs will be full of events which will 

challenge all of us to follow where 

God is leading us. We will welcome 

a new Music Director, we will host 

our Bishop, we are engaged in a process of discernment 

around the next Rector of this faith community, we will ob-

serve Lent and celebrate Easter, we will re-form our pasto-

ral care ministry, we will re-imagine a program of faith for-

mation and youth ministry, and a myriad of other projects 

and ministries. All of these efforts are, must be, and will con-

tinue to be, led by the Holy Spirit.  

Please keep your heart and mind open to those epiphanies 

which will guide the way and show us the true face of God 

in all that we do. 

I have come to know for certain during my ministry that as 

your Priest I will be not so much be leading these efforts as 

following the prompting of the Holy Spirit in each and every-

one of you. As we move into an uncertain future and out of 

a terrible pandemic into a șnew normal,Ț I pray that we all 

will recognize and abide by Godȗs call to șbuild back betterȚ 

Godȗs Kingdom here in this corner of Godȗs vineyard on this 

earth. 

Always remember and give Glory to God whose power, 

working in us, can do infinitely more than we can ask or  

imagine.  

 

Faithfully, 

The Rev. Rick Swenson 
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The rector position was posted by 

ECMN on February 16. 

Candidates will have four weeks to 

submit their materials. The search 

committee will receive all candidate 

information by the middle of 

March. First interviews will be con-

ducted as soon as we are able, al-

lowing time for review and discern-

ment.  

Each of us is integral to this search process. The sto-

ries youȗve submitted for the web page will help St. 

Paulȗs come alive to candidates. They are stories 

each of us can enjoy. I hope youȗll wander over to 

the rector search web page and read them. Stories 

will be added as they are received. Please send yours 

to tutormary1027@gmail.com.  

As we inch closer to welcoming a new rector, 

please continue praying șthat we may receive a faith-

ful pastor, who will care for your 

people and equip us for our minis-

tries.Ț (BCP, p. 818) Other prayers 

are encouraged, too! 

Thanks to Rita Rosenberger, Ken 

Buck, Bob Silverness, David Cla-

naugh, David Sadowski, and others 

who have helped in many ways dur-

ing the process thus far. 

 

Respectfully submitted, 

Mary Dragich 

On behalf of: Paul Almirall, Mark Brown,  

Rebecca Butler, Nat Constance, Ryan Erspamer,  

Kathy Leonard, Terry Roberts, Amber Sadowski,  

Angie Shambour, and Nelson Thomas 

 

 

From Your Rector Search Committee  

The future of health begins with you  

  

The All of Us Research Program is inviting one million people across the U.S. to help build one of the most 

diverse health databases in history. We welcome participants from all backgrounds. Researchers will use the 

data to learn how our biology, lifestyle, and environment affect health. This may one day help them find ways 

to treat and prevent disease. You will receive a map showing from where your ancestors come.  

https://participant.joinallofus.org/#/register 

Respectfully submitted, 

Joel Bamford 

mailto:tutormary1027@gmail.com
https://participant.joinallofus.org/#/register
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Backs against the wall! 

Itȗs gut-check time! Go 

big or go home! Do or 

die! There is no șIȚ in 

team!  

Sports clichés can be so ob-

noxious. I tried hard to 

avoid the manipulation of 

these words in my years as a 

high school soccer coach, 

refusing to insult my playersȗ intelligence with these trite 

phrases. For there to be mutual respect, being honest and 

straightforward was always the right approach. 

One phrase bothered me more than any other: șGive 

one hundred and ten percent!Ț If we all just gave it 

our very best, try not to do too much, and share respon-

sibility, we would always succeed. That is true teamwork. 

But in my new role as the Senior Warden of the Vestry at 

St. Paulȗs, giving one hundred and ten percent has a new 

meaning. Let me explain why that is. 

We, as a parish, are just coming off an insightful Annual 

Budget Forum and an optimistic Annual General Meeting. 

Mike French of the Budget Committee provided us with 

detailed charts and graphs, showing us in the simplest 

terms where we stand financially heading into fiscal year 

2022. Estimated expenses are $489,227. If you subtract 

estimated income (mostly pledges) of $448,747, we wind 

up with a deficit of $44,874. Thanks to continued giving 

and disciplined spending in 2021, albeit a pandemic year, 

we enjoyed a surplus. We should all celebrate and be en-

couraged by this. But the anticipated deficit for this year 

is like we have seen in the last ten years, where the aver-

age is $40,550. 

This trend needs to change. Benefactors who can carry 

the financial load, income from the sale of the șHouse 

Next DoorȚ or relying on bequests may be a thing of the 

past. But a few years ago, we got a major boost from a 

one time, thirteenth month of giving, proving what we are 

capable of when we identify and communicate a need and 

act together to seek a resolution. 

The moral of the story is this: The income side of our 

budget is once again approximately $40,000 shy of our 

expense side, causing us to draw more than expected 

from the Pooled Investment Fund. We are regularly only 

ten percent shy of a balanced budget or even a surplus. 

Imagine our outlook then if it were possible to pledge not 

the standard one hundred percent, but one hundred and 

ten percent. 

The vestry understands that our annual budget is much 

more than numbers. It reflects our values as a church. 

We value our historic place of worship in this community. 

We pride ourselves in community outreach, respecting 

the dignity of those in need. We believe in compensating 

our dedicated employees with a fair wage. This year we 

will invest in our growth potential by welcoming a talent-

ed new Music Director to enhance our music ministry 

and worship experience, and a Christian Formation Di-

rector because we value Christian education for young 

and old. And we prepare to welcome a new rector to 

spiritually lead us to do Godȗs will and welcome all. These 

values were made clear in the Faith-In-Our-Future ses-

sions and excitement builds as we now visualize all this 

coming together. 

Giving to St. Paulȗs is a very personal and prayerful pro-

cess. My purpose today is not to say all must give more, 

but to help us to see the opportunity before us in a dif-

ferent light. In this year of transition, we not only can get 

back to normal, but reimagine our future and thrive. By all 

of us understanding how close we are to live out our val-

ues with a balanced budget, collectively, may we endeavor 

to achieve it. 

The work ahead is going to take an ongoing team effort 

where I was tempted to use a lot of motivating cliches. 

Please allow me this one: Letȗs give it one hundred and 

ten percent! 

 

Respectfully submitted, 

Eirik Rennan,  

Senior Warden 

From Your Vestry  
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